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Local Government Reform – Consultation on Proposed Reforms  

Local government benefits all Western Australians. It is critical that local government works with: 
 a culture of openness to innovation and change 
 continuous focus on the effective delivery of services 
 respectful and constructive policy debate and democratic decision-making 
 an environment of transparency and accountability to ensure effective public engagement on 

important community decisions. 

Since first coming to office in 2017, the McGowan Government has already progressed reforms to 
improve specific aspects of local government performance. This includes new laws that work to improve 
transparency, cut red tape, and support jobs growth and economic development - ensuring that local 
government works for the benefit of local communities.   

Based on the significant volume of research and consultation undertaken over the past five years, the 
Minister for Local Government has now announced the most significant package of major reforms to 
local government in Western Australia since the Local Government Act 1995 was passed more than 25 
years ago. The package is based on six major themes:  

1. Earlier intervention, effective regulation and stronger penalties 
2. Reducing red tape, increasing consistency and simplicity 
3. Greater transparency and accountability 
4. Stronger local democracy and community engagement 
5. Clear roles and responsibilities 
6. Improved financial management and reporting. 

A large focus on the new reform is oversight and intervention where there are significant problems 
arising within a local government. The introduction of new intermediate powers for intervention will 
increase the number of tools available to more quickly address problems and dysfunction within local 
governments. The proposed system for early intervention has been developed based on similar 
legislation in place in other jurisdictions, including Victoria and Queensland. 

This will deliver significant benefits for small business, residents and ratepayers, industry, elected 
members and professionals working in the sector.  

Local Government Reforms 

These reforms are based on extensive consultation undertaken over the last five years, and have been 
developed considering:  

 The Local Government Review Panel Final Report (mid 2020) 
 The City of Perth Inquiry Report (mid 2020) 

 Department of Local Government, Sport and Cultural Industries (DLGSC) consultation on Act 
Reform (2017-2020) 

 The Victorian Local Government Act 2020 and other State Acts 
 The Parliament’s Select Committee Report into Local Government (late 2020) 
 Western Australian Local Government Association (WALGA) Submissions 
 Direct engagement with local governments 
 Correspondence and complaints 
 Miscellaneous past reports. 
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Consultation 

Comments on these proposed reforms are invited. Comments can be made against each proposed 
reform in this document. For details on how to make a submission, please visit 
www.dlgsc.wa.gov.au/lgactreform.  
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From: Guy Wieland 
Sent: Wednesday, 9 February 2022 2:59 PM
To: DLGSC Act Review
Subject: Local Government Review

Dear DLGSC 
 
I would like to add the following comments to the Local Government Reform: 
 

1. Mandatory psychology testing of all candidates: Unsuitable persons with regards to how they treat their fellow 
councillors or council staff clearly make life very difficult for those who deal with these councillors due to 
personality type. Those who work in local government whether a councillor or council staff member deserve to 
be treated with respect and without bullying nor harassment. A suitable psychology testing methology could 
eliminate those who are unsuitable for an elected government position, this in turn I believe would reduce the 
workload on the local government breach reporting system. Ultimately any advancement in the quality of local 
government elected members can only but improve local government as a place to work and possibly 
encourage persons to apply for the elected position due to improving the work environment. 

2. Councillors should be required to notify “Conflict of Interest Type”: Currently it appears that there are 
councillors who with a “Conflict of Interest” only put forward in the council minutes an interest that states 
“Interest Under the Code”, this is clearly inadequate as ratepayers cannot determine exactly what type of 
conflict of interest the councillor has which in turn erodes the confidence of the operation of local government. 
There should be mandatory clarity regarding the conflict of interest type the local government councillor has 
and only the type of conflict should recorded, not the current use of a blanket “interest under the code” which 
effectively states nothing, whether that is financial, proximity, association or other. Conflict of Interest 
declarations should all be examined for integrity and background, any breaches to the type of conflict that the 
councillor has put forward should receive mandatory penalties, with multiple breaches ending with standing 
down the councillor. Currently it appears there are councillors who are submitting “Interest under the code” 
and yet the interest they have should have the councillor remove themselves from the council chambers and 
not partake in any debate nor voting, thus the current system is not working to ensure the integrity of local 
government decision making. 

 
Regards 
Guy Wieland 

 
 
Sent from Mail for Windows 
 




